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1. lleanb ocBOeHNSI AUCUUILIHHBI
[ens AMCHMIUIMHBL: OBJIaJICHUE HEOOXOAMMBIM U JIOCTATOYHBIM YPOBHEM KOMMYHUKATHBHOMN
KOMIIETSHIIHH JIJIsl PEIICHUS] COIMAbHO-KOMMYHUKATUBHBIX 33/1a4 B Pa3IMYHbIX 00JIacTsIX OBITOBOM,
JIETIOBOM, aKaJIeMHUYECKOM, MPOoheCcCHOHATBHON JIEATEIbHOCTH.
3amaun  UCHUIUIMHBL: Pa3BUTHE KOMMYHHMKATHUBHBIX YMEHHUH B O0JacTH 4YTCHUS,
ayIUpOBaHUs, TOBOPEHHUS U IMUChMa B pa3HOOOPA3HBIX CUTYAITUAX MEKKYIHTYPHOTO OOIICHUSI.

2. Mecro mucuuniannsl B crpykrype OIIOII BO
ByzoBckuii kypc "MHOCTpaHHBIA s3BIK" Oa3upyeTcst Ha MIKOJIBHOM Kypce "MHocTpaHHBIHM
s3BIK". YTIyOJICHHE U paclIMpEeHUe BOIPOCOB IAHHOTO Kypca OYJEeT OCYIIECTBISTHCS B JaTbHEHUIIICH
aKaJeMU4ecKor U MpodeCcCHOHATbHON eI TeIbHOCTH.

3. IliannpyeMble pe3y/abTaTbl 00y4eHHUs M0 JMCUHUILINHE
[Tnaaupyembie pe3yabTaThl OOYYCHHsSI TO TUCIUILUIMHE, COOTHECCHHBIE C IUTAHUPYEMBIMHU
pesynbTaTtamu ocBoeHust OITOIT (koMIeTeHIMAMY U UHAMKATOPAMH JTOCTHKEHUS KOMITCTCHITHN )

DopMHUpyeEMbIE [Tnanupyemsbie pe3yapTaThl 00y4YEeHUs 10 AUCIUILUIMHE, B
KOMIICTCHIIUU (}(0;[, COOTBETCTBUU C UHIAUKATOPOM JOCTHMIKCHUSA KOMICTCHINNU HaunmMmeHoBaHuE OIIEHOYHOTO
COZIEpIKaHNE MunukaTop 10CTHKEHUS Pe3ynbTathl 00yueHUs 110 CcpencTBa
KOMITCTCHIIHN ) KOMIICTCHIINU JIUCHIUIUINHE
YK-4 Cniocoben VYK-4.2 Ucnone3yet 3HaTh S3BIKOBBIE CPEACTBA Tect, BOIIPOCH! K YCTHOMY
OCYILECTBIIATh HMHOCTPAHHBIH SI3BIK KaK OCYILECTBIICHUS omnpocy
JICTIOBYIO CPEICTBO JIEIIOBOIO MEXKYIbTypHOU
KOMMYHHKAITUIO B oO1IeHus u oOMeHa KOMMYHHKAIIUU HA
YCTHOHU U nHpopmanueii B yCTHOU H nHocTpaHHOM s3bike (YK-
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4. CTpyKTYypa H coepkaHne TUCHUILTHHbBI
OO0mmas TpyA0eMKOCTh JUCIUIUIMHBI COCTABIISIET 8 3aU€THBIX eMHUIL, 288 JacoB.

4.1. ®opma o0y4eHHsI: OUHAS
YpoBeHs 6a30B0or0 00pazoBaHms: CpeiHee odIee.

Cpok o0yueHus 4r.

4.1.1. CTpyKTypa IMCHUNINHBI

KonraktHas pabora
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1 | bBerroBas cepa odmenns | 1 16 20 Tecml"";“;’;% yeTHEIH
1T
2 | VYuebHo-no3HaBaTenbHas | 1 16 19,75 TeCT“PO‘;a*I‘)P(‘)eC> yeTHbIH
1
cdepa ob1IeHHS
Bcero 3a cemectp 72 32 0 10,25 39,75 3au.
3 | CounanbHO-KymbTypHast | 2 32 39,75 TeCT”POzi‘I‘)P(‘)eC’ yoTHbiH
cdepa oOmieHus
Bcero 3a cemectp 72 32 0 10,25 39,75 3au.
4 | Ilpocdeccuonansuas cepa | 3 32 39,75 TeCT”POzi‘I‘)P(‘)eC’ yeTHbiH
oO1eHus
Bcero 3a cemectp 72 32 0 10,25 39,75 3au.
5 | lIpodeccuonanshas chepa | 4 32 11 TeCT”PO‘Zi‘I‘)P(‘)eC> yoTHbiH
oO1eHus
Bcero 3a cemectp 72 32 2 10,35 11 9K3.(26,65)
Utoro 288 128 2 1,1 | 130,25 26,65
4.1.2. CogepkaHue TUCUMILIMHBI
4.1.2.1. IlepeyeHnb JeKUMi
He mnanupyerces.
4.1.2.2. [lepeyeHb NPAKTHYECKUX 3aHATHI
Cemectp 1

Pa3zoen 1. Beimosas cghepa obwenus
IIpakTnyeckoe 3ausitue 1

O cebe u cBoeii cembe (2 yaca).




IIpakTnyeckoe 3ansiTue 2

O cebe u cBoeii cembe (2 daca).
IIpakTnyeckoe 3ansitue 3

O ce0e u cBoeit ceMbe (2 yaca).
IIpakTnyeckoe 3ansitue 4

O ce0Oe u cBoeit ceMbe (2 yaca).
IIpakTnyeckoe 3ansiTue 5

O cebe u cBoeit ceMbe (2 yaca).
IIpakTnyeckoe 3ansiTue 6

O ce0e u cBoeit ceMbe (2 yaca).
IIpakTnyeckoe 3ansiTue 7

O ce0Oe u cBoeit ceMbe (2 yaca).
IIpakTnyeckoe 3ansiTue 8

O ce0Oe u cBoeit ceMbe (2 yaca).
Pazoen 2. Yuebno-nosnasamenvnas cghepa oowenus
IIpakTH4eckoe 3ansaTHE 9

VYuyeba B uHCTHTYTE (2 Yaca).
IIpakTnyeckoe 3ansaTue 10

VYuyeba B uHCcTUTYyTE (2 Yaca).
IIpakTuyeckoe 3ansiTue 11

VYuyeba B uHcTUTYyTE (2 Yaca).
IIpakTuyeckoe 3ansaTue 12

VYyeba B uHcTUTYyTE (2 Yaca).
IIpakTnyeckoe 3ansaTue 13

VYyeba B uHcTUTYyTE (2 Yaca).
IIpakTHyeckoe 3ansaTue 14

VYuyeba B uHcTUTYyTE (2 Yyaca).
IIpakTu4yeckoe 3ansaTue 15

VYuyeba B uHcTUTYyTE (2 Yyaca).
IIpakTnyeckoe 3ansaTue 16

VYyeba B uHCTUTYTE (2 Yaca).
Cemectp 2
Pasoen 3. Coyuanvno-kynemyphas cghepa oowenus
IIpakTuyeckoe 3ansitue 17

Mypowm: Buepa u cerous (2 gaca).
IIpakTHyeckoe 3ansitue 18

Mypowm: Buepa u cerogus (2 gaca).
IIpakTuyeckoe 3ansaTue 19

Mypowm: Buepa u cerogus (2 gaca).
IIpakTHyeckoe 3ansaTHe 20

Mypowm: Buepa u cerous (2 gaca).
IIpakTuyeckoe 3ansitue 21

Mypom: Buepa u cerojus (2 yaca).
IIpakTuyeckoe 3ansaTe 22

Mypowm: Buepa u cerous (2 gaca).
IIpakTuyeckoe 3ansaTue 23

Mypowm: Buepa u cerofus (2 gaca).
IIpakTHyeckoe 3ansaTHe 24

Mypowm: Buepa u cerous (2 gaca).
IIpakTH4yeckoe 3ansaTHE 25

Crpanbl n3ydaeMoro s3plka (2 Jaca).
IIpakTH4yeckoe 3ansitue 26

Crpanbl n3ydaeMoro s3plka (2 Jaca).



IIpakTnyeckoe 3ansiTue 27

Crpanbl n3y4aeMoro s3plka (2 yaca).
IIpakTnyeckoe 3ansiTue 28

Crpanbl n3ydaeMoro si3plka (2 yaca).
IIpakTnyeckoe 3ansitue 29

Crpanbl n3ydaeMoro si3plka (2 yaca).
IIpakTnyeckoe 3ansitue 30

Crpanbl n3ydaeMoro si3plka (2 yaca).
IIpakTnyeckoe 3ansiTue 31

Crpanbl n3ydaeMoro si3blka (2 yaca).
IIpakTnyeckoe 3ansitue 32

Crpanbl n3ydaeMoro si3plka (2 yaca).
Cemectp 3
Pasoen 4. Ilpogeccuonanvuas cghepa obwernus
IIpakTnyeckoe 3ausitue 33

HenoBoe obmienue. [Tucemo (2 gaca).
IIpakTnyeckoe 3ansitue 34

HenoBoe obmenue. [Tucemo (2 gaca).
IIpakTnyeckoe 3ansitue 35

HenoBoe obmenue. [Tucemo (2 gaca).
IpakTnyeckoe 3ansiTue 36

HenoBoe obmenue. [Tucemo (2 gaca).
IIpakTnyeckoe 3ansitue 37

HenoBoe obmienue. [Tucemo (2 gaca).
IpakTnyeckoe 3ansiTue 38

HenoBoe obmienue. [Tucemo (2 gaca).
IpakTnyeckoe 3ansiTue 39

HenoBoe obmenue. [Tucemo (2 gaca).
IpakTnyeckoe 3ansitue 40

HenoBoe obmenue. [Tucemo (2 gaca).
IIpakT4eckoe 3ansaTue 41

OcHOBBI MEHEKMEHTA (2 Jaca).
IIpakTH4eckoe 3ansaTHe 42

OcHOBBI MEHEKMEHTA (2 Jaca).
IIpakTyeckoe 3ansaTue 43

OcHOBBI MEHEKMEHTA (2 Jaca).
IIpakTH4eckoe 3ansaTHe 44

OcHOBBI MEHEKMEHTA (2 Jaca).
IIpakT4eckoe 3ansaTHe 45

OcHOBBI MEHEKMEHTA (2 Jaca).
IIpakTyeckoe 3ansaTue 46

OcHOBBI MEHEKMEHTA (2 Jaca).
IIpakTyeckoe 3ansaTue 47

OcHOBBI MEHEKMEHTA (2 Jaca).
IIpakTyeckoe 3ansaTHe 48

OcHOBBI MEHEDKMEHTA (2 Jaca).
Cemectp 4
Pazoen 5. Ilpogpeccuonanvrnas cghepa odwenus
IIpakTH4eckoe 3ansaTue 49

JlesiTenpHOCTh MEHEKEpa (2 yaca).
IIpakT4eckoe 3ansaTue S0

JlesitenpHOCTh MEHEKepa (2 yaca).
IIpakTnyeckoe 3ansaTue 51

JlesitenpHOCTh MEHEKEpa (2 yaca).



IIpakTnyeckoe 3ansitue 52
JesTenbHOCTh MEHEMKEpa (2 yaca).
IIpakTnyeckoe 3ansitue 53
JestenbHOCTh MEHEMKEpa (2 yaca).
IIpakTnyeckoe 3ansitue 54
JesTenbHOCTh MEHEMKEpa (2 yaca).
IIpakTnyeckoe 3ansitue 55
JestensHOCTh MEHEMKEpa (2 yaca).
IIpakTnyeckoe 3ansiTue 56
JesiTenbHOCTh MEHEIKEPa (2 "aca).
IpakTnyeckoe 3ansiTue 57
JesTensHOCTh MEHEMKEpa (2 yaca).
IIpakTnyeckoe 3ansiTue 58
JesitensHOCTh MEHEMKEpa (2 yaca).
IpakTnyeckoe 3ansitue 59
JestenbHOCTh MEHEMKEpa (2 yaca).
IpakTnyeckoe 3ansitue 60
JesTensHOCTh MEHEKEpa (2 yaca).
IIpakTnyeckoe 3ansiTue 61
JesTensHOCTh MEHEKEpa (2 yaca).
IIpakTnyeckoe 3ansitue 62
JesTensHOCTh MEHEKEpa (2 yaca).
IIpakTnyeckoe 3ansitue 63
JesTensHOCTh MEHEIKEpa (2 yaca).
IIpakTnyeckoe 3ansitue 64
JesTensHOCTh MEHEIKEpa (2 yaca).

4.1.2.3. Ilepeuennb J1adopaTOpHBIX padboT
He mianupyercs.

4.1.2.4. IlepeueHb TeM U y4eOHO-MeTOAMUYECKOE O0ecliedeHue CAMOCTOSATEIbHOM

padoThI

[TepedyeHn TeM, BRBIHECEHHBIX HA CAMOCTOSATEILHOE U3YUCHHE:
1. Xo066mu.
2. CtyneHueckast >KU3Hb.
3. Moii pogHoii ropos.
4. Beinaronuecs INYHOCTH CTPAH U3y4yaeMOTO SI3bIKa.
5. PedeBoil 3THKET.
6. Kanpogas ciyxo0a.
7. PantnoHanbHBIA MEHEI>KMEHT.

st camocTosATeNnsHOM PabOThl MCTOJB3YIOTCS METOJAMYECKHE YKa3aHHWs 10 OCBOCHHUIO
JUCUUIIIMHBI U U3JaHUS U3 CIIMCKA MPUBEICHHONW HUYKE OCHOBHOW U JOTIOJHUTEIBHOU TUTEPATYPHI.

4.1.2.5. IlepeyeHb TeM KOHTPOJIbHBIX padoT, pedeparos, TP, PI'P, PIIP

He mnanupyercs.

4.1.2.6. IlIpuMepHbIi IepeYeHb TeM KypPCOBbIX padoT (IIPOEKTOB)
He mmanupyercs.



4.2 ®opma 00yueHHA: OUHO-3204YHAS
VYpoeHs 6a30B0or0 00pazoBaHms: CpeiHee odee.

Cpok o0yueHnus 5.
Bcero ®opma
Tpynoem- | ;o | Hpaxu- | JlaGopa- Koncy.ib- (koHTaK- HNPOME;KYTOUHOTO
KOCTb, qyecKue TOPHBbIE KonTt- CPC,
Cemectp numu, Taums, THas KOHTpOJIsI (3K3.,
yac./ 3a4. 3aHATUS, | PadoThI, poJib,uac. qac.
qac. gac. padora), 3ad4., 3a4. C 01I.)
ea. gac. gac.
qac.
72/2 8 0,5 85 59,75 3au.(3,75)
72/2 8 0,5 8,5 59,75 3au4.(3,75)
3 144/ 4 10 0,6 10,6 124,75 IK3.(8,65)
Hroro 288 /8 26 1,6 27,6 244,25 16,15
xol. CTPYKTYPA JUCHUILJIMHBI
4.2.1. CTpykTtyp
KonrakTHas pabora
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1 beitoBas chepa 1 4 20 TectupoBanue,
o0LIeHUS YCTHBIN OIIPOC
2 VYuebHo- 1 2 20 TectupoBanue,
Mo3HaBaTeNbHas cdepa YCTHBIH OTPOC
001IeHUS
3 CoupnanbHO- 1 2 19,75 Tectuposanue,
KyJIbTypHas cepa YCTHBIH OTPOC
o01IeHNs
Bcero 3a cemectp 72 8 + 0 10,5 59,75 3a4.(3,75)
4 CormanbHO- 2 4 0,25 TectupoBanmue,
KynbTypHas chepa YCTHBINA OIIPOC
o0IIeHUS
5 [TpodeccuonanpHas 2 4 59,5 TectupoBanue,
cthepa oOmeHus YCTHBIN OTTPOC
Bcero 3a cemectp 72 8 + 0 10,5 59,75 3a4.(3,75)
6 [Ipodeccuonanbuas 3 10 124,75 | TectupoBanue,
cepa ob1EeHHs YCTHBIN OITPOC




Bcero 3a cemectp 144 10 + 0 |10,6]|124,75 JK3.(8,65)

Hroro 288 26 1,6 | 244,25 16,15

4.2.2. Conepxkanue JTUCHUILTHHBI

4.2.2.1. llepevyeHnb JeKuni
He mianupyercs.

4.2.2.2. IllepeyeHb NPAKTHYECKUX 3AHATHH
Cemectp 1
Paszoen 1. Beimosas cghepa obwenus
IIpakTnyeckoe 3ansiTue 1.

O ce0Oe u cBoeit ceMbe (2 yaca).
IIpakTnyeckoe 3ansiTue 2.

O ce0Oe u cBoeit ceMbe (2 yaca).

Pazoen 2. Yuebno-nosnasamenvrnas cghepa oowenus
IIpakTHyeckoe 3ansaTHE 3.

VYyeba B uHcTUTYyTE (2 Yaca).

Paszoen 3. Coyuanvno-kynomypnas cghepa oouenust
IpakTnyeckoe 3ansiTue 4.

Mypowm: Buepa u cerojus (2 gaca).
Cemectp 2
Paszoen 4. Coyuanvno-kynemypnas cghepa oouenust
IIpakTH4yeckoe 3ansarTue S.

Crpanbl n3ydaeMoro si3bika (2 yaca).
IIpakTnyeckoe 3ansiTue 6.

Crpanbl n3y4aeMoro si3blka (2 yaca).
Paszoen 5. Ilpogeccuonanvrnas cghepa odwenus
IIpakTHyeckoe 3ansitue 7.

JlenoBoe obmenue. [Tucbmo (2 gaca).
IIpakTHyeckoe 3ansitue 8.

HenoBoe obmienue. [Tucemo (2 vaca).
Cemectp 3
Pasoen 6. Ilpogeccuonanvuasn cghepa obwenus
IIpakTHyeckoe 3ansaTHE 9.

OcHoBBI MeHeKMeHTa (2 Jaca).
IIpakTuyeckoe 3ansaTue 10.

OcHoBBI MeHeKMeHTa (2 yaca).
IIpakTHyeckoe 3ansitue 11.

OcHoBBI MeHeKMeHTa (2 Jaca).
IIpakTuyeckoe 3ansaTue 12.

JlesiTensHOCTh MEeHEKepa (2 Jaca).
IIpakTuyeckoe 3ansaTue 13.

JlesiTensHOCTh MEHEKepa (2 Jaca).

4.2.2.3. IlepeueHb 1a00pPaTOPHBIX PadOT
He mnanupyercs.

4.2.2.4. IlepeyeHb TeM U y4eOHO-MeTOANUYECKOE O0ecIIedeHHe CAMOCTOATEIbHOM

padoTbI

[lepedeHb TeM, BBIHECCHHBIX HA CAMOCTOSTEIBHOE U3YUCHUE:
1. X0o00mu.
2. CryneHuecKas )KU3Hb.



3. Moii pogHO# TOpOSI.

4. Beiiaromuecs IMYHOCTH CTPaH U3y4aeMOTO sI3bIKa.

5. PedeBoii 3THKET.

6. Kagposas cinyxo0a.

7. PaniyoHaIbHBIA MEHEIHKMEHT.

JlJis  caMOCTOSITENIBHON pa0OThl MCMOJB3YIOTCS METOAMYECKHE YKa3aHUS 110 OCBOCHHUIO
JTUCIUTIIMHBI M U3JaHUS U3 CITMCKA MPUBEJICHHON HUYKE OCHOBHOM U JIOTIOJHUTEILHOM JIUTEPATYPHI.

4.2.2.5. IlepeyeHb TeM KOHTPOJIbHBIX padoT, pedgepartos, TP, PI'P, PIIP

1. 'pammMaTHka (CI10BOOOpa30BaHKHE, MECTOMMEHHUS, CTETICHU CPABHEHHS MTPUJIaraTelIbHbIX U
Hape4uid, apTHKIIU, PEAIIOTH, COIO3bI, II1aroi U ero (opMel, HeTM4YHbIE (HOPMBI TIarona, GppazoBbie
TJIArOJIbI, MOJIAJIEHBIC TJIATOJIbI).

2. CtpaHoBeieHUE.

3. JlenoBoe muchbMo (0popMIIEHHE JIETOBOTO MIMCbMa, KOHBEPTA, pE3IOME, MMChMa-3asiBIICHUS,
NUChMa-yBEJOMJICHHUS, TMCbMa-3apoca, KOHTPAKTA, CIIYKEOHOM 3auCKH, 3JIEKTPOHHOTO
cooOreHus, hakca, MEMOpPaHIyMa).

4. PeueBoii 5THKET (peYeBO 3TUKET B OBITOBOM cepe 0OLIeHNS, PEeUeBOI 3TUKET B yU€OHO-
MI03HABATENIBHOM cepe OOIIeHUs, PEUEBOM AITHKET B COIUAIILHO-KYJILTYPHOU cepe 0OIeHHs,
JIEJIOBOE 00IIeHNe B IPOodeCCHOHATBHOM cepe).

5. JIekcuka (yueOHas Jiekcuka, oomenpodeccuoHanbHas JeKCHKa).

6. UreHnue.

4.2.2.6. [IpumepHbIii IepeYeHb TeM KyPCOBbIX padoT (IIPOEKTOB)
He mianupyercs.

5. O0pa3oBaTe/ibHbIE TEXHOJOTHHU
B mpouecce wusyuenus aucuuiiMHbl "WHOCTpaHHBIM $3bIK" NPUMEHSIOTCS UIPOBBIE U
UHTEPaKTHUBHbBIC TEXHOJIOTHH.

6. OnneHouYHbBIE CpeacTBa AJsl TEKYIIEro KOHTPOJIsI yCIIeBaeMOCTH,

HpOMe)KyTOqHOﬁ aTTeCTallui MO0 uTOraM OCBOCHHUA JUCHMUIIJINHBI.
@DOH/IbI OIIECHOYHBIX MATEPHAIIOB (CPEICTB) MPUBEIEHBI B IPHIIOKEHUH.

7. YueOHO-MeTOoaAUYecKOe U HHPOPMAITMOHHOE o0ecniedyeHre JUCHUIIMHBI.

7.1. OcHOBHas1 y4eOHO-METOAMYECKAS JIUTEPaTypa M0 AMCUUILIMHE

1. Aurnmiickuii s3b1k: [IpakTHKyM JUIsl CTYJJ€HTOB BCEX 00pa3oBaTeIbHBIX MPOTrpaMM / COCT.
Jlebener A.P. [DnexkTpoHHBIN pecypc]. - DnekTpoH. TekctoBbie naH. (0,9 M0). - Mypom: MU Bal'Y,
2019. - 1 snextpon. onT. auck (CD-R). - Cucrem. TpeboBanus: mporeccop x86 ¢ TAKTOBOM YaCTOTOM
500 MI'u u Boimte; 512 M6 O3Y; Windows XP/7/8; Buneoxkapra SVGA 1280x1024 High Color (32
bit); mpuBog CD-ROM. - 3arn. c¢ oskpana. - Ne rocpeructpamuu 0321904187. -
https://evrika.mivlgu.ru/index.php?mod=view book&com=read book&book id=3131

2. Murpomkuna T.B. Tunuunsle (pa3zbl aHITIHICKOrO pedyeBOro 3THKETa [DIEKTPOHHBIN
pecypc]: cipaBounnk/ MutpomkuHa T.B. - DnekTpoH. TekcToBble AaHHBIE. - MuHck: TerpaCuctemc,
Terpanur, 2013. - 48 c. - http://www.iprbookshop.ru/28152.html

3. Awnrnuiickuii s3bIk. beitoBas cdepa oOmenus: IlpakTukym [ CTYAEHTOB BceX
oOpa3zoBatenbHbIX mporpamm / cocT. [lankparoBa E.A. [DnexkTpoHHBI pecypc]. — DIeKTpoH.
tekctoBble AaH. (0,5 MO6). - Mypom.: MU Bal'V, 2016. Ne rocpeructpamuu 0321602449 -
https://evrika.mivlgu.ru/index.php?mod=book inf&com=view inf&book i1d=2845

4. Nnoctpanublii A3blk. KyneTypa W Tpagunmu aHrioroBopsAmux crpad: Ilpaktukym mis
CTYACHTOB BceX oOpa3oBareibHbIX mporpamm / coct. ITankparoa E.A. [DnekrponHsi pecypc]. —
OnekTpoH. TekcToBbie AaH. (0,5 MO). - Mypom.: MU Bal'VY, 2016. Ne rocperucrparun 0321602563
- https://evrika.mivlgu.ru/index.php?mod=book inf&com=view_inf&book i1d=2846



5. AHTIMICKUH S3BIK 1711 IPO(eCCHOHANBHBIX Tieeil. DkoHomuka. MeHnemxkmenT. ToproBoe
neno: IlpakTukyMm [uis CTyZneHTOB oOpaszoBarenbHbIX mporpamm 38.03.01 Dxonomumka; 38.03.02
MenemxmenT; 38.03.06 Toprosoe aeno / coct. Mononkuna E.B., XXapukoa E.A. [DnexkTpoHHBIN
pecypc]. — DnekTpoH. Tekctosbie naH. (0,9 M6). - Mypom.: MU Bal'Y, 2016. — Ne rocpeructpanuu
0321601977 - https://evrika.mivlgu.ru/index.php?mod=book inf&com=view inf&book id=2819

6. KoBanenxo I1. 1., AraGeksin M. A. Aurimiickuit si3pIK 1711 95KOHOMUCTOB. Cepust «YuebHoe
rocoouey». Poctos u//l: «®ennkcey, 2001. —352 ¢c. - 15 aks.

7. llleeneBa C. A. English on Economics: Yue6. mocobue mis By3o. — M.: KOHUTU, 2001.
—375c. - 13 aks3.

8. Arabexsn WM. II. JlenoBoii anrmumiickuii. English for Business. Cepust «Y4eOHHKH U
yaeOHble mocobus». PoctoB H//1: «®enukc», 2002. — 320 c. - 20 3k3.

9. Konecnukosa H. JI. JlenoBoe odmenue. Business Communication: YueOHoe mocobue / H.
JI. KonecuukoBa. — 2-e uzn. — M.: @nunra : Hayka, 2004. — 152 c. - 19 ak3.

10. [Mamyxwuna, JI. I'., Apxanrensckas, T. P., XKonras, JI. P., Jlrooumuesa, C. H. Aaramiickuit
s3pIK s fenoBeix Jsoaer / JI. . Tlamyxuna, T. P. Apxanrenbckas, JI. P. Xonras, C. H.
JIrobumreBa. — M..: JIuct Hero, 2003. — 448 ¢. - 13 3k3.

11. Casmona B. U. English at the Office. [Tocobue mo aHMHIICKOMY S3BIKY /I CEKpeTapen. —
PoctoB H//I: n3narensckuii ieHTp «MapT», 2002. — 192 ¢. - 5 2k3.

12. IlleBeneBa C. A. JlenoBoii aHrIMiCKUNA. YCcKOpeHHBIH Kype: YueOHuk. — M.: FOHUTH,
2000. -438 c. - 10 3k3.

13. borauxkuii U. C., rokanoBa H. M. busnec-kypc anrmuiickoro ssbika. CioBapb-
cupaBoyHuK. [Tox o6melt pen. borankoro Y. C. — 5-e usa., ucnp. — Kues: «Jloroc», 2002. — 352 c. -
37 3K3.

7.2. IonoJIHUTEIbHAS Y4eOHO-MeTOAUYEeCKasi JIUTEPATypa M0 AUCHUILINHE

1. lenoBoii anrnuiickuii: yue6. mocobue ans tectupoBanus / H. K. Sfmmna; Bnagum. roc. yH-
T umenu A. I'. u H. T. CroneroBeix. - Bmagumup: W3g-so Bal'y, 2013. - 53 c. -
http://dspace.www1.vlsu.ru/bitstream/123456789/2626/1/01171.pdf

2. [Tocobue 1o yCTHOHM pedr Ha aHTIMICKOM SI3BIKE ISl CTYACHTOB HES3BIKOBBIX By30B/ I'. H.
3amapaeBa u 1p. ; Bimagum. roc. yu-T. — Bnagumup: U3n-so Braaum. roc. yu-ta, 2008. — 151 ¢. -
http://dspace.www1.vlsu.ru/bitstream/123456789/1221/3/01046.pdf

3. XKnanosa U. ®., CxkBopuosa M. B. Pyccko-anrnuiickuii cioBapb. ®UHAHCHI, HAJOTH,
aynut. — M.: ®unomatuc, 2003. — 464 ¢. - 6 3k3.

4. Csernanun C. H. Ilonutuka. OxoHomuka. [IpaBo: pyccko-anrauiickuii cinoBaps. Politics.
Economics. Law: Russian-English Dictionary / C. H. Cernanus. — M.: ®@nunra : MIICU, 2006. —
384 c. - 5 aKk3.

7.3. Ilepeyenb HHGPOPMAIMOHHBIX TEXHOJIOT Ui, HCIIOJIb3YEeMbIX NPH
OCYLLECTBJIECHHH 00pa30BaTeIbHOI0 NMpoLecca 1o AUCHUIINHE, BRJIYast
nepeyeHb MPOrpaMMHOro odecredeHusi 1 UHPOPMALMOHHBIX CIIPABOYHBIX

CHUCTEM

B  oOpasoBarenpHOM  mpolecCe€  HUCHOJB3YIOTCS  MH(MOPMAIMOHHBIE  TEXHOJIOTWH,
peaqn3oBaHHbIE  HAa  OCHOBE  HMH(OPMAIMOHHO-00pa30BaTENILHOTO  MOpTaja  MHCTUTYTa
(www.mivlgu.ru/iop), 1 ”HOOKOMMYHUKAIIMOHHOW CETH UHCTUTYTA:

- IpeI0CTaBIeHUE YUeOHO-METOIUYECKHX MaTepPHUajIoB B JIEKTPOHHOM BH/IE;

- B3aMMOJEHCTBHE YYaCTHHKOB 0Opa30BaTEIbHOIO TIpollecca dYepe3 JIOKAJIbHYIO CeTb
uHCTUTYyTa U VIHTEpHeT;

- TIPEJIOCTABIICHUE CBEICHUI O pe3yibTaTax y4eOHOU NEeSTETbHOCTH B 3JICKTPOHHOM JIMYHOM
KaOWHETe 00yJaroIIerocs.

WudopmanroHHbIe CITPaBOYHBIE CUCTEMBI:

1. OHnailH cnpaBOYHMK MO AHTJIMHCKOM TpammaTtHke, ynpaxkHeHus «English Grammary,
pexxum nocryna: http://www.englishgrammar.org/

2. OunaiiH cpaBOYHUK IO aHTJIMICKOM rpammaruke, ynpaxkHeHnus «English Leapy», pexum
noctyna: http://www.englishleap.com/grammar



3. OHnaliH CHPaBOYHMK IO AHTJIMMUCKOW TrpamMmaTuke, oOydeHue mnuchMy «Grammarly
Handbook», pexxum nocryna: https://www.grammarly.com/handbook/

4. OHnaiiH cHpaBOYHUK MO aHriuickod rpammaruke «English Cluby», pexum moctyma:
https://www.englishclub.com/

5. OHnaliH CcrpaBOYHUK MO aHriauickod rpammatuke «English Grammar Secretsy, pexum
nocryna: http://englishgrammarsecrets.com/

6. OHnaliH CrpaBOYHMK IO aHIJIMHCKON rpammaTtuke «Grammar Monstery, pexuM J10cTyna:
http://www.grammar-monster.com/

7. OHIIaliH CIPaBOYHUK 110 aHTJIMHACKOM TIpaMMaTHKe, YIPaKHEHHs, TECThl, OOydYeHHE
nuceMy, crpaHoBendeckwii  Matepuan  «English  Grammar Online», pexum  gocryma:
https://www.ego4u.com/en/cram-up/grammar

8. OHnaifH CHpaBOYHHMK [0 AHTIHMICKONH TIpaMMaTHKe, YIPaXHEHHS, TECThl, OOydeHHE
MUChbMY, ayJUPOBAHHIO, TOBOPEHHUIO, CTPAHOBEIUECKUII MaTepuai, aHrIosA3bIYHas aureparypa «My
English Pages», pexxum nocryna: http://www.myenglishpages.com/site_php_files/grammar.php

9. Ownnaiin CJIOBaph MynbTUTpaH, peKUM JOCTyma:
http://www.multitran.ru/c/m.exe?a=1&SHL=2

10. OwnnaiilH cioBapy W DHIMKIONEIUM Ha  «AKaJIEMHKE», PEXKHUM JOCTYyIa:
http://translate.academic.ru/

11. Ounnaiin cnoBaps D06u JIunrBoO, pexkum aoctyma: https://www.lingvolive.com/ru-ru

12. Onnaiin cioBapu aHTIUKCKOTO si3bika OKC(HOPACKOTO YHHBEPCHTETA, PEXKUM JOCTYIIA:
https://en.oxforddictionaries.com/

13. OunnaiiH clioBaph aHIVIMMCKOTO si3bika KeMOpHUIKCKOTO YHUBEPCUTETA, PEKUM JTOCTYIIA:
http://dictionary.cambridge.org/ru/

[Tporpammuoe obecrieueHme:

7-Zip (GNU LGPL)

Microsoft Office Standard 2010 Open License Pack No Level Academic Edition
(I"'ocynapctBennsrii koHTpakT Nel ot 10.01.2012 rona)

Adobe Reader XI (O6muue ycinoBus UCIONb30BaHUS MPOIyKTOB Adobe)

Kaspersky Endpoint Security ans 6usneca - Crangaptabiii Russian Edition. 500-999 Node 2
year Educational Renewal (npomierne) (I'pakqaHcKO-IpaBOBOM JOTOBOP OFOJKETHOTO YUPEIKICHUS
Ne2020.526633 ot 23.11.2020 roza)

Dr.Web LiveDisk (JIuniensuonnoe cornamenue Dr.Web)

Double Commander (GNU GPL 2+)

7.4. IlepeyeHnb pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHUKAIIUOHHOM CeTH

«AHTEpHET», HEOOXOAUMBIX JIJI1 OCBOCHUS IUCHMILIMHBI
evrika.mivlgu.ru
iprbookshop.ru
dspace.www]l.vlsu.ru
englishgrammar.org
englishleap.com
grammarly.com
englishclub.com
englishgrammarsecrets.com
grammar-monster.com
ego4u.com
myenglishpages.com
multitran.ru
translate.academic.ru
lingvolive.com
dictionary.cambridge.org
mivlgu.ru/iop



8. MaTepuajbHO-TeXHHYECKOE o0ecrnevyeHne TUCIUIINHBI
Kabuner nHOCTpaHHOTO SI3BIKA
KommiekT y4eOHO-MEeTOAMYECKHX TMOCOOMM, KOMIUIEKT MPOEKIMOHHOTO 000pyI0BaHUS
(mpoexktop NEC V302XG, npoekuuoHHbIi 3kpaH), 11 kommbiorepoB: Monutop LCD 20" Philips,
cucrt. 610k Intel Core 15/3.1/10I'6/DVD-RW, knaBuarypa, mpiisb. Jloctyn k cetn MHTEpHET.

Kabuner anrnuiickoro si3bika
KommiekT yaeOHO-MeToIMuecKuX ocoouit; kommnetotep: MoHuTop LCD 19" Samsung, cucr.
6mok Intel E2160/1.8/2048Mb/DVD-RW, knaBuatypa, meiiib. JlocTyn k cetu MHTEpHET.

9. MeToan4yecKue yKa3aHus M0 OCBOEHUIO JUCHUILJINHbBI

Ha mpakTudeckux 3aHsATHSIX Kakaas TeMa MPeaIoiaraeT HM3y4YeHHE COOTBETCTBYIOLIETO
JICKCHYECKOTr0 W TI'PaMMAaTHYECKOro MaTepuajia, YTeHHE TEKCTOB IO ONPEICICHHONH TeMaTHKE,
ayJMpPOBaHNE WHOS3BIYHBIX TEKCTOB, MOJATOTOBKY YCTHOTO/MMCHMEHHOTO MOHOJIOTHMYECKOTO W/WIIH
JMAIOTMYECKOTO  BBICKa3bIBaHUsA. PaccMOTpeHHe KakI0H TeMbl Ha MPAKTHYECKHX 3aHITHIX
HAYMHACTCS C BHHMATEIHHOTO O3HAKOMJICHHS C TMpEAJiaraéMOM IMpernojiaBaTeieM Ipe3eHTaIeH
WHOSI3BIYHOTO Matepuaia (B popme TaOJHUIl, CXeM, CIHCKOB CJIOB, TEKCTOB U T.I.). [Ipu u3yueHuu
TOTO WJIM MHOTO SI3bIKOBOTO SIBJICHUSI BHUMAHUE CTYJICHTOB JIOJDKHO OBITH 00paIlieH0 Ha OCOOCHHOCTH
U 3aKOHOMEPHOCTH, OOBIYHO BBIJICIICHHBIC IPaUUYeCKH WIM 0CO00 YKa3aHHBIC MpeErojaBareieM, a
TaKk)K€ Ha PYCCKUE COOTBETCTBHUSA. [IpW BEHIMIOJHEHWH YINpPaXHCHWH HEOOXOJMMO BHHMATEIHHO
NPOYUTATh 3aJaHKE, U ONPEACIUTh, YTO KOHKPETHO TPEOYETCsI: BHIMOJIHUTH YCTHO MM MUCHMEHHO;
poBeCcTH PabOTy C OTACTHHBIMH CIIOBAMH, CJIOBOCOYCTAHUSMH, NPEUIOKCHHUSIMH WIA TEKCTOM,
Kakue o0pasllbl PEKOMEHIYETCs MCIOJIb30BaTh. [Ipu 3aTpyJHEHHMH PEKOMEHIYETCsl MCIOJIh30BaTh
COOTBETCTBYIOIINE METOJWYCCKUE Marepuanbl, pasmemieHHbie B MOIl m  ucmonb3oBath WX B
KauyecTBe onop. Eciii BO3HUKAIOT BOMPOCHI, IIPEMOAaBaTe b a€T JOMOIHUTEIbHBIC KOMMEHTAPUH I10
KOHKPETHOMY SI3BIKOBOMY SIBJICHUIO. 3aHSTHE 3aBEPIIACTCS IMOIBEACHUEM HTOTOB H OIPEACICHHEM
BHEAYJMTOPHOW CAMOCTOSTEIILHOW pPa0OThI, HALCJICHHOW Ha JAJBHEHIIYIO TPCHUPOBKY W
3aKpEIUICHUE HM3y4aeMbIX S3bIKOBBIX SIBJICHHIA, IyTEM BBHITIOJHEHHS COOTBETCTBYIONIUX TECTOBBIX
ynpaxHenuit B UOIT nim 3aganuii, cBI3aHHBIX C YCBOCHHUEM JIEKCUKO-TPaMMaTHYECKOT0 MaTepHara,
paboToi ¢ TEKCTOM, IMTOATOTOBKON YCTHOTO BBHICKA3bIBAHHUS.

CaMocTtosiTennbHass paboTa OKa3plBaeT BaXKHOE BIHUSHUE Ha (OpMHpPOBaHHE ITUYHOCTH
OyIylIero CHEIHaINCTa, OHA TUTAHUPYETCS 00yJaronuMcs caMOCTOsITeNIbHO. Kaxk Tb1it oOydaromnuiics
CaMOCTOSITENILHO OTpEAeNsieT PeKUM CBOEH paboThl U Mepy Tpyla, 3aTpauyuBaeMOro Ha OBIAJCHHE
y4eOHBIM COZCpKaHUEM JUCHHUILIUHBL. OH BBINOJNHSET BHEAYIUTOPHYIO pPabOTy W H3ydYCHHE
pa3enoB, BHIHOCUMBIX HA CaMOCTOSTENbHYIO PabOTy, MO JTUYHOMY WHANBUAYAILHOMY IUIaHY, B
3aBUCHMOCTH OT €T0 TIOJITOTOBKH, BPEMEHH U JIPYTUX YCIIOBUH.

dopma 3aKITIOYUTETFHOTO KOHTPOJS MPH MPOMEXKYTOUHOM aTTecTaluu — 3K3aMeH. Jlis
MIPOBEJICHUS MPOMEKYTOTHON aTTECTAIlUU 110 JUCIUTUIMHE Pa3paboTaHbl (POHI OIEHOYHBIX CPEICTB
U OalTbHO-pEHTHHIOBAs CHUCTEMa OIICHKHM Y4YeOHOW JesTenbHOCTH CTyAeHTOB. OlleHKa T
JUCITUTUIMHE BBICTABIISACTCS B MH()OPMAIMOHHOW CHCTEME W HOCUT HMHTETPUPOBAHHBIN XapakTep,
VUUTBHIBAIOIIMKA Pe3ylbTaThl OIICHUBAHUS YYacTHUS CTYACHTOB B ayJUTOPHBIX 3aHATHUSAX, Ka4ecTBa U
CBOCBPEMCHHOCTH BBIIIOJIHCHUS 33JIaHUH B XOJI€¢ HW3YYCHHS JUCIUIUIMHBI M TPOMEKYTOUHOM
aTTeCTalluu.



[Iporpamma cocrtaBieHa B cooTBercTBUM ¢ TpeboBanmsmMu PI'OC BO mo HampaBiieHHIO
38.03.02 Meneoscmenm v poHITIO TOATOTOBKU Meredrcmenm opeanuzayuu
PaGouyto nmporpammy coctaBui cm. npenooasamens Jlebedes A.P.

[TporpamMma paccMoTpeHa u ogo0peHa Ha 3aceqannu kapeapsr M4

npotokoi Ne 5 ot 14.05.2024 rona.
3aBenyromuii kadenpoit LA Ilankpamoesa E.A.
(ITonmuce)

Pabouass mporpamma paccMOTpeHa W OAOOpeHa Ha 3aceJaHuu Y4eOHO-METOAMYECKON
KOMHUCCHU (paKyJIbTeTa

npoTokoia Ne 6 ot 21.05.2024 rona.
IIpencenarens komuccnu 'O Maxapos M.B.
(IToxmuce) (®.1N.0.)




Ilpunoscenue
DoH/1 OLIECHOYHBIX MATEPHAJIOB (CPEeACTB) MO AUCHHUILINHE
HNHocTpaHHBIH S3bIK

1. OHeHO‘IHbIe MaTepuaJbl AJ NPOBCACHUS TEKYIICI0 KOHTPOJISA yCII€EBAEMOCTH

o IMCIOMIIJIMHE
OHGHO‘IHBIG Cp€aAcCTBa MJId TEKYIICTO KOHTPOJIA BKIHOYAKOT CICAYIOMICC.

TECTUPOBAHUNE

BoinonHuTe TECT B COOTBETCTBYMOLIEM 31eKTpoHHOM Kypce B MOII MuBal'V. TectoBble
3aJaHusl OXBATBIBAIOT COACPKAHME M3YyYEHHBIX TeM. VHAMBUAYaIbHBINA TECT BKIIOYAET BOIPOCHI U
(dopmupyeTcsi B aBTOMaTUYECKOM PEXMME Ha OCHOBE THUIOBBIX 3ahaHuil. OlEeHUBaHUE PE3yJIbTaTOB
OCYILECTBIIAETCSI TPONOPLUOHAIBHO MTPOLEHTAaM BBIIIOJHEHHS TECTOBON PaOOTHI.

Tecr gns  Ttekymero KoHTponst pasmemieH B MOII MUBal'V  no  cebuike:
https://www.mivlgu.ru/iop/course/view.php?id=723.

VCTHBIM OITPOC
Bomnpocs! k ycTHOMY o1ipocy

1 CEMECTP

Tema. O cebe u cBOEi ceMbe.

. What is your name?

. How old are you?

. Where are you from?

. What is your occupation?

. What kind of person are you?

. What do you look like? Do you look like your parents?
. Do you have a family?

. How many are you in the family?

9. Who are your relatives? Where do they live?

10. Is your family united?

11. What does the family mean to you?

12. What kind of family would you like to have in future?

03O\ LN kW~

Tema. YyeOa B UHCTHTYTE.
. What institute do you study at?
. How many departments are there at your institute? What department do you study at?
. What degrees does your institute award? What degree do you study for?
. What courses do the students take?
. What is your favourite course? Why?
. What course is the most difficult for you? Why?
. Do you attend all lectures, seminars and practical classes? What type of class do you like
most of all?
8. What end-of-term tests and exams will you take? Which of them will be the easiest/the
most difficult for you?
9. What institute facilities and resources do you use to prepare for seminars or practical
classes?
10. Do you pay fees for your studies?

NN DN AW

Tema. Xo00wu.
1. What is a hobby?
2. What are your hobbies?



3. Does your family support you in your hobby?
4. Do hobbies help us in our life? Do they make it more interesting?

Tema. CryneHueckas KU3Hb.

1. What are the advantages and disadvantages of living in a dormitory?

2. What are the advantages and disadvantages of being actively involved in social life of the
university?

3. What are the advantages and disadvantages of combining work and study?

4. If you could take a gap year, where would you go and what would you do?

2 CEMECTP

Tema. Mypom: Buepa 1 Cerois.

1. Why is Murom called so?

2. Where is it situated?

3. When was it founded?

4. What is its population?

5. What industries are developed in Murom?

6. What are the educational institutions of Murom?
7. What is the cultural life of Murom?

8. What great men were born in Murom?

9. What attracts tourists in Murom?

10. What would you recommend tourists to visit in Murom?

Tema. Mol poiHOM TOpoa.

1. What is your hometown? Why is it called so?

2. Where is it situated?

3. When was it founded?

4. What is its population?

5. What industries are developed in your hometown?

6. What are the educational institutions of your hometown?
7. What is the cultural life of your hometown?

8. What great men were born in your hometown?

9. What attracts tourists in your hometown?

10. What would you recommend tourists to visit in your hometown?

3 CEMECTP

Tema. OCHOBBI MEHEI)KMEHTA.

. What is the function of planning?

. What does organizing include?

. What does leading mean?

. What is controlling?

. What are strategic managers responsible for?
. What are the tasks of tactical managers?

. What are the tasks of operational managers?

NN DN AW

Tewma. KagpoBas ciyxo6a.

1. What tasks does personnel management involve?

2. What are the main functions of a human resource manager?
3. What are employee relations managers responsible for?

4. What are the responsibilities of a staffing manager?



5. What are the duties of a training and development manager?

4 CEMECTP

Tema. [ledarebHOCTh MEHEIKEPA.

1. What are the main areas of managerial activities?

2. What are the categories of management skills?

3. What influences the manager’s ability to work with people?

4. What are your strengths and weaknesses that might influence your career?
5. Where do you want to work as a manager?

Tema. ParmoHabHEIN MEHEKMEHT.

1. What qualities does a good manager possess?
2. Who benefits from effective management?

3. Where are effective managers a necessity?

4. What are the symptoms of the CEO disease?
5. What does the CEO disease lead to?

Metoauyeckie yka3zaHuss U Y4eOHO-METOAMYECKHE MaTepHalbl MO JIUCHUIUIMHE IS
BbITIOJIHEHUS 3aianuii mpuBeAeHbsl Ha MOII MU Bal'V B cooTBeTCTBYIOIIEM AJIEKTPOHHOM KypcCe 1O
cepiike: https://www.mivlgu.ru/iop/course/view.php?id=861.

Kputepuu orieHKH OTBETOB.

OTBeT TOJHBIN, (OHETHYECKOE, JIEKCUKO-TpaMMaTH4Yeckoe o(OpMIICHHE PEUYU IPaBHIBHOE
(1-2 He3HaYMTENbHBIC OIMOKH) — OTIIMYHO.

OTBeT He COBCEM IOJHBIHN;, (hoHETHYECKOe, JEKCHKO-TpaMMaTH4YecKoe O(GOpMIIEHHE PEedH ¢
HapyIICHUSIMUA HOPM (3—4 He3HAYUTEIIbHBIC OIIMOKH) — XOPOIIO.

OTBeT HEMOJHBIA, (POHETHUECKOE, JIEKCUKO-TpaMMaTH4YeCKOe OQOpMIICHHE pEeuYd C
MHO>KECTBOM HapyiieHUu HopM (5—6 oIndoK) — yI0BIETBOPUTENHHO.

OTBeT HE COOTBETCTBYET TPEOOBAHUSAM 110 00BEMY M KAUECTBY — HEYIOBICTBOPUTEITHHO.

Oo6uiee pacnpenesieHne 6ajJI0B TEKYIIEr0 KOHTPOJISI N0 BUAAM y4eOHBIX PadoT IJisi CTY/IEHTOB

PeliTunr-konTpois 1 TectupoBanue, yctHbIi onpoc | 1o 15/15/15/10
PeliTuHr-KOHTpONIH 2 TectupoBanue, ycTHblil onpoc | 1o 15/15/15/10
Peittunar-kouTposs 3 TectupoBanwue, ycTHbIM oripoc | 10 50/50/50/20
ITocemenn i

IIICHUE 3aHATUH 105
CTY/IGHTOM
JlonoaHUTENbHbIE OallIbl 05
(OoHyCBI) g
BrinosiHeHnEe ceMecTpoBOro
IJIaHAa CaMOCTOSITENILHON 1o 10
paboThI

2. IIpome:kyTOUHAS aTTECTAIUA MO AUCHUIINHE
IlepeyeHb BONPOCOB K IK3aMeHY / 3a4eTy / 3a4eTy ¢ OleHKOii.
Ilepeyenn npakTHYecKuX 3a1a4 / 3aJaHUH K IK3aMeHY / 3a4eTy / 3a4eTy ¢ OleHKOMH (nmpu
HAJIUYHM)

YK-4
BJIOK 1 - 3HATDH



TECTUPOBAHUE
Tema. Mectonmenus.
BriGepuTe COOTBETCTBYIONINE BAPUAHTHI.

1. Someone sent these beautiful flowers for my birthday.
1) myself 2) me

3) mine 4) my

2. A friend of 1S coming to see us tomorrow.

1) our 2) him

3) my 4) hers

3. - Do you want to come in for a while?

- No, thank you. I haven’t got time.

1) alot of 2) many

3) few 4) much

Tema. ms cyniecTBUTENBHOE.
1. Beibepute npaBuibHYy GOpMY CYIIECTBUTEIHHOTO BO MHOKECTBEHHOM YHCIIC:
1) persones 2) person’s

3) people 4) person

2. BeiGepute npaBmiibHYI0 (OpMY CYIIECTBUTEIBHOTO B IPUTSKATEIBHOM MAICKE:
1) children’s 2) child’

3) children’ 4) childs’

3. Beibepute npaBuibHy0 (HOpMY CYIIECTBUTEILHOTO BO MHOKECTBEHHOM YHUCIIC:
1) women 2) woman
3) womans 4) womens

Tema. ApTHUKIIb.
Bribepute cOOTBETCTBYIONINE BAPUAHTHI.

1. Jeff comes from a small town in Texas.

l)a 2) the

3)an 4)—

2. We’re having dinner with Smiths at the weekend.
1) an 2)a

3)- 4) the

3. Here’s book you asked to borrow.

I)a 2) the

3)an 4)—

Tema. Crenenu cpaBHEHUS.
BriOepurte cOOTBETCTBYIOIIME BAPUAHTHI.

1. Karen is the girl in the class.

1) prettier 2) more pretty

3) prettiest 4) much pretty

2. I have job in the world.

1) better 2) a good

3) goodest 4) the best

3. T have time for my lessons than my sister has.
1) little 2) few

3) less 4) the least

Tema. [Ipenmoru.

Bri6epuTe cOOTBETCTBYIONINE BAPUAHTHI.
1. The summer sale starts 15 June.
1) in 2) on

3) at 4) to



2. I’ve bought two tickets a football match.

1) from 2) in

3) for 4)—

3. Modern English began the fifteenth century.
1)in 2) by

3) from 4) at

Tema. Coro3bl.
Bp10epuTe COOTBETCTBYIONINE BApPHUAHTHI.

1. You must tell there is a problem.

1) in order to 2) but

3) as though 4) if

2. You should eat more, you’ll make yourself ill.

1)if 2) and

3) but 4) or

3. Mary ordered a taxi she could get to the theatre on time.
1) or 2)if

3) but 4) so

Tema. MopanbHbIE TJ1ar0JIbI.
Bribepute cOOTBETCTBYIONINE BAPUAHTHI.

1. You work tomorrow if you don’t want to.

1) oughtn’n 2) cannot

3) couldn’t 3) needn’t

2. I park my car in your garage?

1) Is able to 2) Can

3) Need 3) Are allowed to

3. She swim across the river although it was very wide.
1) has to 2) must

3) can 3) was able to

Tewma. ['naron u ero ¢popmsl.
BriOepurte cOOTBETCTBYIOIINE BAPUAHTHI.

1. He a cup. The fragments are on the floor.

1) has broken 2) had broken

3) broke 4) was broken

2. - George phoned while you were out.

-OK. I him back.

1) phoned 2) is going to phone
3) will be phone 3) will phone

3. She this book last year.

1) read 2) will read

3) reads 3) is reading

Tema. Hennunsie ¢popmel riaaroma.
Bri6epute cOOTBETCTBYIONINE BApPUAHTHI.

1. I want you me some information.

1) to give 2) giving

3) give 4) gives

2. We expected you the group.

1) join 2) to join

3) joining 4) joined
3. The man at the door is my boss.

1) to stand 2) standing



3) stood 4) to have stood

Tema. @pa3zoBble I1arobl.
BriGepuTe cOOTBETCTBYIONINE BAPUAHTHI.

1. Jim the volume so he could listen to the news.
1) turned ... up 2) turned ... to
3) turned ... off 4) turned ... down
2. ’m writing to the job you advertised in last Tuesday’s “Daily News”.
1) apply at 2) apply for
3) apply from 4) apply to
3 All our plans .
1) broke down 2) broke in
3) broke through 4) broke to

Tema. CnoBooOpa3oBaHue.
BriGepuTe cOOTBETCTBYIONINE BAPUAHTHI.

1. is designed to inform, influence, or persuade people.

1) Advertiser 2) Preadvertise

3) Advertising 4) Advertise

2. We weren’t allowed onto the ferry because it had been

1) overbooked 2) bookery

3) rebook 4) booker

3. Cable TV and work desk with telephone lines are available in each room.
1) modernisation 2) modernised

3) modernist 4) modernism

Tema. CTpaHbl H3y4aeMoOro sI3bIKa. BhIIaromumecs INYHOCTU CTPaH U3y4aeMOro s3bIKa.
Bri6epuTe COOTBETCTBYIONINE BAPUAHTHI.
1. The oldest part of London is

1) the East End 2) Hyde Park

3) the City 4) the West End

2. The capital of Wales is .

1) Belfast 2) Cardiff

3) London 4) Edinburgh

3. The official residence of the British Prime Minister is at
1) Buckingham Palace 2) 10 Downing Street
3) Tower of London 4) Regent Palace

4. The Library of Congress is situated in .

1) Washington 2) Boston

3) Oxford 4) London

5. Marilyn Monroe was a major US of the fifties.
1) dancer 2) musician

3) sportsman 4) movie-star

6. The first president of the USA was .

1) John Adams 2) Thomas Jefferson
3) George Washington 4) Andrew Jackson

7. In Canada, Montreal is famous for its .

1) canals 2) shopping malls

3) television studios 4) French quarters

8. Canada became independent from .

1) Australia 2) the USA

3) New Zealand 4) the United Kingdom

9. The capital of Canada is .
1) Montreal 2) Toronto



3) Ottawa

10. The capital of Australia is
1) Canberra

3) Sydney

11. Australia is the world’s
1) sixth-largest

3) fourth-largest

4) Quebec

2) Melbourne
4) Perth
country.
2) second-largest
4) tenth-largest

12. English is language in Australia.

1) an official 2) a minority

3) a national 4) a co-official

13. The capital of New Zealand is .

1) Wellington 2) New Plymouth
3) Auckland 4) Hamilton

14. is the predominant religion in New Zealand.
1) Christianity 2) Islam

3) Hinduism 4) Buddhism

15. is the predominant language in New Zealand.
1) English 2) Hindi

3) Maori 4) French

BJIOK 2 — YMETDb
TECTHUPOBAHUE
Tema. PeueBoii dTHUKET.

BLI6epI/ITe COOTBCTCTBYIOIIUC BAPHUAHTHI.

1. Victor: «How do you do?»
Hostess: « »
1) Thanks, great

2) Quite well

3) Fine!

4) How do you do?

2. Ann: “How about accepting the invitation?”

Girl-friend: “ ”
1) Great, I think it’s a good idea.

2) We are happy you’ve accepted our invitation
3) Thank you for accepting our invitation
4) My girl-friend never accepts such invitations

3. Father: “I see you have a problem with a software task. Do we have to buy a computer for

your homework?”
Son: “
1) Sure, if only we can afford tha

2

t

2) Solving this problem is not connected with a home computer
3) Thank you, it was very kind of you

4) I am not sure that I’'m good at

solving problems

BriGepuTe COOTBETCTBYIONINE BAPUAHTHI.

1. Teacher: “Let me help you wit
Student: “ ”
1) You are welcome. Don’t ment

h the translation”

ion it. 2) Here you are

3) I’'m afraid I won’t be able to help you 4) 1t’s all right. I’ll manage, thank you.

2. Student 1: “Let’s go to the libr
Student 2: “

ary right now and look up this word in the dictionary!”

1) Why should 1?7 I’d rather send

a fax.

2) Why should we? I don’t remember this word.



3) Good idea! Let’s do it now.

4) I don’t know what this word means.

3. Student: “I’d like to fix an appomtment with the principal for tomorrow”
Secretary: “
1) You can come earlier if he is free.

2) Would nine tomorrow be all right?

3) I’'m afraid not. He’s got rather a full day today.
4) How about Tuesday then?

Bribepure cOOTBETCTBYIOIINE BAPHAHTHI.
1. Firm representative: “
Secretary: “Sorry, the boss isn’t in now. Please call back in an hour
1) I know your boss is on a business trip. When can I see him?

2) ’m sure, your boss isn’t in.

3) Morning, I would like to talk with Mr. Brown.

4) I want to get into the office of your boss immediately.

2. Waiter: “Would you like somethlng to drink?”

Customer: ¢

1) You must bring me a cup of coffee.

2) Give me coffee.

3) I wonder if I could have a cup of coffee, please.

4) Can I have a cup of coffee, please?

3. Manager: “ ”

Employee: “I think, it’s a harmful habit”

1) What’s your idea about smoking?

2) Can you give me a cigarette?

3) Can I smoke here?

4) Have you got any bad habits?

2

99

Tema. JlenoBoe o6mienue. [Tucemo.

BriOepure coOTBETCTBYIOIIME BAPUAHTHI.

1. Manager “Could you make a copy of this report?”
Secretary: “
1) No problem. What time is he arriving?
2) I’d rather not. It’s my birthday

3) Sure, black with sugar?

4) Sure.

2. Consultant: “What was your position?”’
Ann: “ ”

1) Assistant Production Management

2) My position was quite clear

3) I liked my position very much

4) Yes, it was.

3. Clerk: “How do you want your cash?”

Customer: “ ”?

1) I want it all now, please

2) In tens and twenties, please

3) The more the better, please

4) Very quickly, please

Pacnonoxure 4acTH Je0BOr0 MUChbMa B MPAaBHUIIBHOM MOPSIKE.
1.
1) Manufacturers Trust Company,

55 Broad Street,



New York 27, N.Y.
2) October 15 2005
3) Messrs. A. Smith & Co., Ltd.,
28 Moorgate St.,
London, E. C., England
4) In order to correct this error, we are sending enclosed the cheque for the ...
5) Dear Sirs
We must apologize for sending you the cheque for the wrong amount of money
6) Please rest assured that we shall make every effort not to repeat such
mistakes in the future.
Faithfully yours
2.
1) Mr. Gilbert M. Ramirez
Vice President, Marketing
Soup and Salads Restaurant
5632 Western Avenue
Los Angeles, California 90026
2) Sincerely yours
Bill Chang
Bill Chang
President
3) Polycomp Worldwide
459-34 Grand Hotel Avenue
Yaipei
Taiwan
4) August 15, 2003
5) Your letter of March 15 arrived this moning
I look forward to your visit next month.
6) Dear Mr. Ramirez
3.
1) 45 Agate Road
London NW6 0AH
2) 15 March 2006
3) Yours sincerely,
Michele Peters
Michele Peters
Enclosure
4) Maria Sanchez
Human Resource Specialist
Netlives Ltd.
632 Garrison Road
Cambridge CB4 1HD
5) Dear Ms. Sanchez,
6) I read about a job opening for an administrative assistance site.

I look forward to meeting from you soon.

CootHecute uHGMOPMALMIO TOJ OIMpENCICHHHIM HOMEPOM Ha KOHBEpTE C TEeM, YTO OHa
0003HayaeT.

1.

(1) Mr. Walter Robinson

Paul Center

115 Irvin Lane



(2) Dallas, Taxas (3) 75201

(4) Dr. John Dean
12247 Rodeo Drive
Seattle, (5) Washington (6) 98110

1) Sender’s city name

2) ZIP code of the delivery address
3) ZIP code of the return address
4) Recipient’s name

5) Sender’s name

6) Name of the state

2.
(1) Midtec Cables Ltd,
Cotton Road,
(2) Exeter (3) EX4 9DT,
England
(4) Mrs L.Ruth
(5) Golden Holidays
12 Cambridge Court

London (6) WC2H 8HI

1) the sender

2) the ZIP Code in the mailing address
3) the town the letter comes from

4) the addressee

5) the ZIP Code in the return address
6) the addressee’s company name

3.

(1) Foreign Language Institute

555 (2) Deer Run Lane

Aurora, (3) CO 800014

(4) Sandberg Educational, Inc.
(5) Orchard Ridge Corporate Park
Building Two, Fields Lane
(6) Brewster, NY 10509

1) the ZIP Code in the return address

2) the addressee’s company name

3) the sender’s company name

4) the street name in the return address
5) the town in the mailing address

6) the street name in the mailing address

1. ITpounTaiiTe TEKCT U BBIOJIHUTE 3aIaHUS, CICAYIOIIME 3a HUM.

CITY MANAGER

1. City Manager is the principal executive and administrative officer of a municipality under a
council-manager system of local government Under such a form the voters elect only the city
council, which appoints a city manager to administer municipal affairs under its supervision. The
council acts only collectively, and its individual members, including the mayor, have no
administrative functions. The city manager, subject to the general supervision of the council, is in full
charge of the administration of municipal affairs. He prepares the budget, appoints and dismisses



personnel, directs the work of municipal departments, and attends council meetings in which he
presents recommendations on municipal business and takes part in the discussions.

2. The council-manager plan was devised and first advocated in the United States by the
National Short Ballot Organization, which proposed to improve local and state government by
reducing the number of elected officials. In 1913 Dayton, Ohio, was the first large city to adopt the
plan. It spread quickly after that as the plan was adopted in many cities in the United States and
Canada as well as in Ireland, Norway, Sweden and some other western countries.

3. Advantages of the council-manager plan are said to be that it provides for a shorter ballot
by reducing the number of elected officials; that it unifies authority and political responsibility in the
council; that it centralizes administrative responsibility in an administrator appointed by the council;
and that it reduces the number of patronage jobs.

4. Some criticisms of the plan are that the city manager usually comes from outside the city
and, being an outsider, he is therefore unfamiliar with the problems of the city; that it places too
much power in the hands of one person; that it promotes a middle-class orientation to efficiency
rather than to need; and that the purely bureaucratic administration of the city may be unresponsive to
the demands and problems of the people.

1. Onpenenurte, ABASAETCS JIU YTBEPKACHUE:

A city-manager is elected by direct voting of the local residents.

1) HICTUHHBIM

2) NOXXKHBIM

3) B TeKcTe HET HHPOPMAITH

2. Vxaxure, kakor yactu Tekcta (1, 2, 3, 4) cooTBeTCTBYET cieayromas nHpopMarus:

The aim of the institution of the city-management is to improve the work of government.

1)3

2)4

3)1

4)2

3. OTBeTHTE HA BOMPOC

What are the disadvantages of the city-manager system?

1) A city cannot fire a city-manager.

2) A city-manager’s term in office is not limited.

3) Citizens cannot make a city-manager resign from his post.

4) An outsider is not familiar with the problems of the city.

4. OnpenenuTe OCHOBHYIO UJICI0 TEKCTA

1) Authority and political responsibilities.

2) The birth of the city-management system.

3) The main models of city-management.

4) Disadvantages of municipal government systems.

2. [IpounTaiiTe TEKCT U BBINOJIHUTE 3aJaHUS, CICAYIOLINE 32 HUM.

PERSONNEL MANAGEMENT IN INDIAN FOREST SERVICE

1. The success of an organization depends on the capacities and capabilities of its personnel.
Unless an organization devotes enough resources on the development of its human resource, it would
not get the required output from its personnel. An organization's commitment to the development of
human resource has to be reflected in its policies, procedures, practices, customs and ideals.

2. Regular annual recruitment to the service is done through a separate all India competitive
examination open to only graduates from science and technology backgrounds. The number of
candidates recruited fluctuates from year to year. There had been heavy intake to the service from
1984 to 1987, when about 600 candidates were selected for appointment

3. The syllabus and pattern of training is reviewed after about a decade. Such revision is
necessary to keep the training process up to date, improve its quality and meet new challenges. The
present of training was introduced during 1994 and which consisted of the five phases during the
probation period of three years. The five phases included are: the foundational course, 'on-the-job
training' of the probationer, an advanced management phase. During the course 34 subjects with 1418



classroom lectures, and field exercises are covered. About 180 days are spent on field tours to
different parts of India.

4. Since 1986, the Government of India has been enhancing the efforts of the State
Governments for capacity building of Indian Forest Service officers through sponsoring of short-term
refresher courses for officers of various seniorities. State governments also organize courses for
participation in various short-terra refresher courses within India and abroad. From 1998 to 2004,
Government of India have decided to regularly organize short duration (23 weeks) promotion linked
training courses on 'Advanced Forest Management' (AFM) for the officers in their 10th, 17th, and
21st years of service.

1. Onpenenute, SIBISIETCS JIM YTBEPKICHHE:

The number of candidates recruited does not vary from years to year.

1) B TekcTe HET MHPOPMALIUU

2) HICTUHHBIM

3) JOXHBIM

2. YkaxwuTte, Kakoi yact Tekcra (1, 2, 3, 4) COOTBETCTBYET cieayrolas HHGOpMaIIHs:

Human resources are a very important component of any organization.

1

2)4

3)2

4)3

3. OTBeThTE Ha BONPOC

What does the training course consists of?

1) It foresees both lectures and field training.

2) It provides lectures for the students.

3) The trainees have to combine their everyday work and studies.

4) Senior trainees give lectures to the freshers.

4. OnpenenuTe OCHOBHYIO HICK0 TEKCTa

1) There is a great demand for working force in Indian Forest Service.

2) Recruitment, induction and in-service training in Indian Forest Service.

3) The goals and structure of the professionally oriented post graduate course for would-be
forest servicemen.

4) The needs of the Indian Forest Service.

3. [IpounTaiiTe TEKCT U BBIIIOJHUTE 3aAaHUSI, CIEIYIOIINE 32 HUM.

TIPS FOR A YOUNG MANAGER

1. The first steps to becoming a realty great manager are simply common sense; but common
sense is not very common. The major problem when you start to manage is that you do not actually
think about management issues because you do not recognize them Things normally go wrong not
because you are stupid but only because you have never thought about it Management is about
pausing to ask yourself the right questions so that your common sense can provide the answers.

2. When you gain managerial responsibility, your first option is to do what is expected of you.
You are new at the job, so people will understand. You can learn (slowly) by your mistakes and
probably you will try to devote as much time as possible to the rest of your work (which is what your
were good at anyway). Those extra little "management" problems are just common sense, so try to
deal with them when they come up.

3. Your second option is far more exciting: find an empty telephone box, put on a cape and
bright-red underpants and become a SuperManager. When you become a manager, you gain control
over your own work; not all of it, but some of it. You can change things. You can do things
differently. You actually have the authority to make a huge impact upon the way in which your staff
work. You can shape your own work environment

4. In a large company, your options may be limited by the existing corporate culture - and my
advice to you is to act like a crab: face directly into the main thrust of corporate policy, and make
changes sideways. You do not want to fight the system, but rather to work better within it In a small
company, your options are possibly much wider (since custom is often less rigid) and the impact that



you and your team has upon the company's success is proportionately much greater. Thus once you
start working well, this will be quickly recognized and nothing gains faster approval than success.
But wherever you work, do not be put off by the surprise colleagues will show when — you first get
serious about managing well.

1. Onpenenure, ABISAETCS JIU YTBEPKACHUE:

The large the company the easier it is to conceal a managerial mistake.

1) 10XHBIM

2) B TeKCTE HET HHPOpMALIUU

3) UCTUHHBIM

2. Vxaxure, kakor yactu Tekcta (1, 2, 3, 4) cooTBeTCTBYET cieayromas nHopMarus:

A good manager is the creator of his working environment.

1)3

2)2

3)4

4)1

3. OTBeTHTE HA BOMPOC

What should a manager do if he wants to realize his ideas?

1) He should wait and see if somebody else will suggest the same.

2) He should consult his seniors.

3) He should not argue but put his ideas into practice.

4) He should study international experience.

4. OnpenenuTe OCHOBHYIO UJICI0 TEKCTA

1) Common sense and managerial competence.

2) What makes a great manager?

3) Knowledge of human nature can help a young manager.

4) Corporate policy is a problem for a young manager.

YCTHBII OITPOC

Tema. O cebe u cBoeii cembe.

1. What is your name?

. How old are you?

. Where are you from?

. What is your occupation?

. What kind of person are you?

. What do you look like? Do you look like your parents?
. Do you have a family?

. How many are you in the family?

9. Who are your relatives? Where do they live?

10. Is your family united?

11. What does the family mean to you?

12. What kind of family would you like to have in future?

01N Whn WD

Tema. YueOa B uHCTUTYTE.
. What institute do you study at?
. How many departments are there at your institute? What department do you study at?
. What degrees does your institute award? What degree do you study for?
. What courses do the students take?
. What is your favourite course? Why?
. What course is the most difficult for you? Why?
. Do you attend all lectures, seminars and practical classes? What type of class do you like
most of all?
8. What end-of-term tests and exams will you take? Which of them will be the easiest/the
most difficult for you?

NN R W



9. What institute facilities and resources do you use to prepare for seminars or practical
classes?
10. Do you pay fees for your studies?

Tema. Xo00wu.

1. What is a hobby?

2. What are your hobbies?

3. Does your family support you in your hobby?

4. Do hobbies help us in our life? Do they make it more interesting?

Tema. CtyneH4eckast >KU3Hb.

1. What are the advantages and disadvantages of living in a dormitory?

2. What are the advantages and disadvantages of being actively involved in social life of the
university?

3. What are the advantages and disadvantages of combining work and study?

4. If you could take a gap year, where would you go and what would you do?

Tema. Mypom: Buepa 1 ceroiss.

1. Why is Murom called so?

2. Where is it situated?

3. When was it founded?

4. What is its population?

5. What industries are developed in Murom?

6. What are the educational institutions of Murom?
7. What is the cultural life of Murom?

8. What great men were born in Murom?

9. What attracts tourists in Murom?

10. What would you recommend tourists to visit in Murom?

Tema. Mol poHOM TOpoa.

1. What is your hometown? Why is it called so?

2. Where 1s it situated?

3. When was it founded?

4. What is its population?

5. What industries are developed in your hometown?

6. What are the educational institutions of your hometown?
7. What is the cultural life of your hometown?

8. What great men were born in your hometown?

9. What attracts tourists in your hometown?

10. What would you recommend tourists to visit in your hometown?

Tema. OCHOBBEI MEHEKMEHTA.

. What is the function of planning?

. What does organizing include?

. What does leading mean?

. What is controlling?

. What are strategic managers responsible for?
. What are the tasks of tactical managers?

. What are the tasks of operational managers?

NN R W=

Tema. KanpoBas ciyxo6a.

1. What tasks does personnel management involve?

2. What are the main functions of a human resource manager?
3. What are employee relations managers responsible for?



4. What are the responsibilities of a staffing manager?
5. What are the duties of a training and development manager?

Tema. [ledarebHOCTh MEHEIKEPA.

1. What are the main areas of managerial activities?

2. What are the categories of management skills?

3. What influences the manager’s ability to work with people?

4. What are your strengths and weaknesses that might influence your career?
5. Where do you want to work as a manager?

Tema. ParmoHaIbHEIN MEHEKMEHT.

1. What qualities does a good manager possess?
2. Who benefits from effective management?

3. Where are effective managers a necessity?

4. What are the symptoms of the CEO disease?
5. What does the CEO disease lead to?

MeToauuecKkue MaTepHuaJibl, XapaKTCPU3YIOIIME NNPOLUECAYPLI OLICHUBAHUA

1 CEMECTP

[IpomexyTouHas arrecranus (3a4er)

3aueT MPOBOAUTCSA B JABYX (OpMax B COOTBETCTBUU C KOHTPOJIUPYEMBIMH PE3yJIbTaTaMHU
o0pa3zoBaHUsI:

1) anekrponnas popma — rectupoanre B MOIT MOODLE (YK-4. brok 1 — 3HaTh);

2) sanektponHas ¢opma — tectupoBanre B MOII MOODLE (YK-4. brok 2 — ymeTs);

NunuBuayanbHbld TecT (QOPMUPYETCS B aBTOMATHYECKOM DPEKHMME Ha OCHOBE THUIIOBBIX
3aJlaHNi.

3) ycrHas ¢popma — cobecenoanue (YK-4. brok 2 — ymeTs).

TeMbl, BBIHOCUMBIC Ha 3a4eT
1. O cebe u cBOEH cembe.

2. Yye0a B UHCTUTYTE.

3. Xo606u

4. CtyneHueckasi >KM3Hb.

OLHEHUBAHME PE3YJIbTATOB
biok 1 — 3nanug — 10 0awioB
biok 2 — YMmenuns — 30 OamioB

2 CEMECTP

[TpomexyTodHast arrecraius (3a4er)

3aueT MpoOBOAUTCSA B JABYX (opMax B COOTBETCTBUU C KOHTPOIUPYEMBIMH PE3yJbTaTaMU
o0Opa3zoBaHus:

1) anexrponnas popma — rectupoanrie B UOIT MOODLE (YK-4. brok 1 — 3HaTh);

2) anextponHas popma — tectupoBanue B MOII MOODLE (YK-4. brok 2 — ymeTs);

NunuBuayanbHblii TecT (GOpMUPYETCS B aBTOMAaTHYECKOM pPEKHMME Ha OCHOBE THUIIOBBIX
3aJaHuH.

3) ycrHas ¢popma — cobecenoBanue (YK-4. brnok 2 — ymeTs).

Tembl, BBIHOCHMBIE Ha 3a4eT
5. MypoM: BUepa U CeroiHsl.
6. Moii pogHO# TopoJ.

7. CTpaHbl U3y4aeMOT0 SI3bIKA.



8. Brimaronuecs IMYHOCTH CTPaH U3Yy4aeMOro S3bIKa.

OLHEHUBAHME PE3YJIbTATOB
Bbiok 1 — 3nanug — 10 6awios
biok 2 — YMmenus — 30 0amwioB

3 CEMECTP

[IpomexxyTounast arrectanus (3a4eT)

3aueT MpPOBOAUTCSA B ABYX (OpMax B COOTBETCTBUU C KOHTPOJIUPYEMBIMH PE3yJbTaTaMU
00pa3zoBaHwUsI:

1) anexkrponnas popma — rectupoanre B MOIT MOODLE (YK-4. brok 1 — 3HaTh);

2) anextponHas popma — tectupoBanue B MOII MOODLE (YK-4. biok 2 — ymeTs);

NunuBuayanbHbli TecT (QOPMUPYETCS B aBTOMATHYECKOM pPEKHMME Ha OCHOBE THUIIOBBIX
3aJaHUN.

3) ycrHas ¢popma — cobecenoBanue (YK-4. brok 2 — ymeTs).

TeMbl, BBIHOCUMBIC Ha 3a4eT

9. JlemoBoe o6menue. ITuceMmo.
10. PeueBoii 3THKET.

11. OcHOBEI MEHEIKMEHTA.

12. Kagposas ciyx0a.

OLIEHMBAHUE PE3VJIbTATOB
biiok 1 — 3Hanug — 10 0awioB
bitok 2 — Ymenus — 30 6aiuioB

4 CEMECTP

[TpomexyrouHass arrecrainus (3K3aMeH )

DKk3aMeH MPOBOAMTCS B ABYX (hOpMax B COOTBETCTBHH C KOHTPOJIUPYEMBIMH Pe3yIbTaTaMU
o0Opa3zoBaHus:

1) anextponnas popma — rectupoanrie B UOII MOODLE (YK-4. brok 1 — 3HaTh);

2) anextponHas popma — tectupoBanue B MOII MOODLE (YK-4. brok 2 — ymeTs);

NuauBuayanbHelii TecT (GOpMUpYETCS B aBTOMAaTHYECKOM pPEXKHMME Ha OCHOBE THUIIOBBIX
3a/1aHUM.

3) ycrHas ¢popma — cobecenoBanue (YK-4. brok 2 — ymeTs).

Tembl, BBIHOCUMBIE Ha K3aMEH

. O ceOe u cBoeli cembe.

. Yueba B UHCTUTYTE.

. X000u

. CTyneHueckas Ku3Hb.

MypoM: BUepa U CEeroaHsl.

. Mo poaHoii ropoa.

. CTpaHbl U3y4aeMoro si3bIKa.

. Bergaronuecs TMYHOCTH CTPaH U3y4aeMoro sI3bIKa.
9. JlemoBoe o6menue. [Tucemo.
10. PeueBoii 3THKET.

11. OCHOBBI MEHEIKMEHTA.

12. Kanposas ciyxo6a.

13. [ledarenbHOCTh MEHEIKEPA.
14. ParmoHanbHBIN MEHEIKMEHT.



OLHIEHUBAHME PE3YJIbTATOB
Biok 1 — 3Hanug — 10 6awioB
biok 2 — YMmenus — 30 0awioB

MaxkcumanbHasi cymma 0asuioB, Habupaemast CTyIeHTOM 1o aucuuiinHe pasHa 100.

Onenka | Onenka 1o mikaie ObocHoBanme Yposens

B cpopmuposannocmu
Oautax KOMRnemeHnuyuii
bonee | «OTamuHO» Coneprxanue Kypca OCBOEHO Buvicoxuii yposenys
80 MOJIHOCTBIO, 0€3 MpoOeoB,

HEOOXO/IMMBIE IPAKTUYECKUE HABBIKU
paboThI ¢ OCBOCHHBIM MaTEPUATIOM
copMHUpOBaHBI, Bce
MPEyCMOTPEHHBIE IPOTPAMMOA
00ydeHus1 yueOHbIC 3a0aHuUs
BBITTOJIHEHBI, KAYECTBO UX
BBIITOJTHEHUS! OIICHEHO YUCIIOM
0aJ10B, OJIM3KUM K MAaKCUMaJIbHOMY

66-80 | «Xoporo» Coneprxkanue Kypca OCBOECHO IIpoosunymutii
MIOJIHOCTBI0, 03 po0eoBs, ypoeeHs
HEKOTOpbIE MPAKTUYECKIE HABBIKH
paboThI ¢ OCBOSHHBIM MaTEPUATIOM
c(OpMHPOBAHBI HEAOCTATOYHO, BCE
MPEyCMOTPEHHBIC IPOTPAMMOA
o0y4eHust yueOHbIC 3aJaHus
BBINOJIHEHBI, KAYECTBO BBIMIOJTHEHUS
HU OZJHOTO M3 HUX HE OLICHEHO
MUHHUMAaJIbHBIM YUCIIOM 0aJlIOB,
HEKOTOpbIC BUJIBI 33JaHUI
BBINOJIHEHBI C OIINOKaMU

50-65 «Y IOBIETBOPUTEIILHOY Coneprxkanue Kypca OCBOECHO Ilopozoeuwiit yposens
YaCTUYHO, HO MTPOOEIIBI HE HOCAT
CYIIECTBEHHOT'O XapakTepa,
HE00X0/IMMBbIE IPAKTUYECKNE HABBIKU
paboThl C OCBOEHHBIM MaTEPHUAJIOM B
OCHOBHOM C()OPMUPOBAHBI,
OOJIBIIMHCTBO MPEIYCMOTPEHHBIX
porpamMmoii 00y4eHus: yueOHbIX
3aJJaHHid BHIITOJIHEHO, HEKOTOPBIE M3
BBINOJIHEHHBIX 33JJaHUH, BO3MOXKHO,
coJiepKaT OUTMOKH

Menee | «HeymoBnerBoputensHo» | ComeprkaHue Kypca HE OCBOCHO, Komnemenyuu ne
50 HE00XO0AMMBbIe IPAKTUYECKHUE HABBIKU | chopmuposansl
paboThl HEe CHOPMUPOBAHBI,
BBINOJIHEHHbIE YUeOHBIE 3a1aHUs
coJiepxkaT rpyobie omuOKu

3. 3agaHus B TecTOBOI (popMe MO TUCHHUIINHE
[Ipumeps! 3ananmii:
[Tpumep 3aKkpBITOrO THMA:
1. We’ll begin the solution of the present-day problems of our enterprise.
at



by
n
with

2. Onpenenute K KaKOMy BHY JIEJIOBOI'O TUChbMa OTHOCHUTCS IaHHBIN OTPHIBOK:
The goods will be considered as delivered by the Sellers and accepted by the Buyers:
1) as regards the gross weight and the number of cases — in accordance with the weight and
the number of cases stated in an airway bill.
2) as regards the net weight and the quality — in accordance with the Sellers’ Specification.
The date of an airway bill is to be considered as the date of delivery.
contract
Cv
inquiry letter
letter of confirmation

[Ipumep OTKpBITOTO THHIA!

1. Onpenenute npaBUIbHBIN apTHKIIb. Briumumre oTBET.

Here’s book you asked to borrow.

. Pacmionoxxure peruimky auanora B MpaBUIBHOM MOPSIJIKE.

. Are you flying alone, sir?

. I think, business.

. Good morning. What can I do for you?

. Yes, I am.

. Just a moment, sir... I'll check. Yes. There are some seats left.
. I want a ticket to Moscow. Are there any seats left on the 5th of February?
. What class would you like?

NN DN AW =N

[TomHbIi IEpedeHb TECTOBBIX 33JJaHUN C YKa3aHUEM MPABIIILHBIX OTBETOB, pa3MeIleH B OaHKe
BOMPOCOB  Ha  HMH(OPMAMOHHO-00PA30BAaTENILHOM  IOpTAJe  HHCTUTYTa IO  CCBLUIKE
https://www.mivlgu.ru/iop/question/edit.php?courseid=2897&category=33041%2C97185&qbshowte
xt=0&recurse=0&recurse=1&showhidden=0

OHGHKa PACCUUTBIBACTCA KaK IMPOLCHT IMPABUJIBHO BBIIIOJHCHHBIX TCCTOBBIX SaI[aHI/Iﬁ U3 ux
o011ero uucna.



